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A Study on the Evaluation and Motivation Mechanism
for Postdoctoral Researcher

LAN Guo giu's DINGJi ping®s CEN Li quan®
(1. Lingnan College, Zhongshan University, Guangzhou 510275, China;
2. Personnel Department, Zhongshan University, Guangzhou 510275, China)

Abstract: The evaluation and motivation mechanism for management of the postdoctoral researchers is discussed. It
is becoming ever difficult to attract high quality doctors because the treatment offered for the postdoctoral researchers
is no longer corsidered as favorable. According to the motivation theory, the postdoctoral research allowance should
rely on the monthly evaluation of the researcher s performance.
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