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Research on the Demand & Supporting Relation Between
Education Management and Management Information Systems

PENG Xin-yi ", WU Ying-liang

Abstract; In this paper, author discussed the demand & supporting relation between modern educa-
tion management mode change and information technology, analyzed the basic characteristics of organi-
zation structure change under the infonmation technology in modem times promoting, and put forward
the organization mode supporting basic information technology and system moralities. This paper point-
ed out finally that applying information technology to support the foundation and function of the scientif-
ic education management is a very important problem in the reform and innovation of management sys-
tem procedure.
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