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Abstract:Nowadays, withthedisjunctionofthesoftwareeducationandthesocialneeds, thestressonobtainingemploymentisbe-

comingmoreandmorerigorous.Accordingtothepresentsituation, softwarepracticaltrainingshouldcombinewiththeentrepreneur-

shipeducation, tocultivatethecomprehensivetalentswithprofessionalskills, innovativethinkingandentrepreneurialspirit.Inthispa-

per, wedevelopedanincentivemechanismofpracticaltrainingincorporatedwithentrepreneurshipeducation.Theincentivemechanism

summedupwithfivebasicincentivemodes:multi-goalsmode, skillscomplementarymode, self-motivationeducationmode, occupa-

tionalhabitsassociatedwiththesuccessfulmodeandenjoyworkmode.
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1　Introduction

Thesoftwareindustryincreasinglyplaysamore
andmoreimportantroleinthesociety.However, the
classroominertiaandtherapiddevelopmentofthesoft-
wareindustryarenecessarilyleadingtoacertaindegree
ofdisjunctionofthegraduatesandthesocialneeds.
Besidesthedifferencesbetweenoftechnologyskillsand
theapplication ofknowledgein enterprises, the
studentsalsolackofinitiativeandthespiritofexplora-
tion.Asthesituationofthesoftwareindustryabove,
thenon-traditionalteachingmethodsinsoftwarepracti-
caltraininghasbecomeaconnectionofthetheoretical
knowledgeandthesocialapplication.

Practicaltrainingandentrepreneurshipeducation
sharethesamegoalandvalue.Theconceptofentre-
preneurshipeducationisdifferentfromemploymented-
ucation, andisalsodifferentfromentrepreneurship

[ 1]
.

Thecoreofentrepreneurshipeducationisakindofed-
ucationwhosebasicvalueorientationistofosterpio-
neeringspiritandinnovativespiritofstudents.Mean-
whileittakesthecultivationofstudents' synthesized
qualitiesneededforenterpriseasgoal

[ 2]
.

2　Researchcontents

2.1　Incentivemechanism andentrepreneurship
education

Thetrainingteachingisanextensionofclassroom
teaching.Themechanismoftrainingteachingisdivid-

edintothreetypes:levelmechanism, formalmecha-
nism and functionalmechanism

[ 3]
.The incentive

mechanismbelongingtofunctionalmechanismisthe
guaranteeofrealizingtheobjectivesoftrainingteach-
ing.Weshouldbuilduptheincentivemechanismtoa-
rousetheenthusiasmofhumanresources.Moreoverwe

couldguidetheirmotivationandencouragetheirbehav-
iorsoastorealizethefunctionoftrainingteaching,
oneofwhosepurposesistocultivateknowledgetalented
person.What'smore, therearenobuildingofincen-
tivemechanism, nosuccessfullyimplementationofen-
trepreneurshipeducation.Whattheentrepreneurship
educationhastodoaretocultivateakindofentrepre-
neur'sspiritsaswellastheabilitiesofexploring, inno-
vationanddecision-making.

Basedontherelationshipofincentivemechanism
andentrepreneurshipeducation, wecouldconclude
thattrainingteachingshouldbebasedonenterprise's
views, andbethecarrierofentrepreneurshipeducation
implementation.Andincentivemechanismisthecata-

lystandbinderfortheintegrationofentrepreneurship
educationandtrainingteaching.
2.2　Mainincentivetheories

Incentivetheoryhasalreadyformedahugesys-
tem, containingthefollowingtwocategories

[ 4]
:

( 1) Contenttheoryofmotivation.Ithasmadean
explanationnotbasedonmutualselectedrelationship

betweentargetandbehaviorbutoncontentsandstruc-
tureofindividualdemandsaswellastheinterrelation-
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shipbetweentheircontents.Thefamousincentivetheo-
riesofthiskindcontain:MaslowDemandTheory, The-
oryXandY, Two-factorTheory, etc.

( 2) ProcessTheoryofMotivation.Itdemonstrates
aprocessinwhichindividualdemandswouldbetrans-
formedintobehaviortorealizethetargetbyinteraction
andmutualinfluence.Thefamousincentivetheoriesof
thiscategorycontain:ExpectationTheory, Equality
Theory, Goal-SettingTheoryandsoon.

Althoughtheclassificationofincentivetheorywill
befavoroftheresearchontheories, weshouldcorre-
lateandcomprehensivelyapplythosetheoriesintoprac-
tice.Weshoulddigintotheinnerrelationsoftheories
andpractice, utilizethosetheoriesform systematic
viewpoint, butnotgarbleofastatementactuallylike
“theoryfortheory'ssake”.
2.3　Theincentiveprocesscombinedwithentre-

preneurshipeducation
Throughtheanalysisofthefactorsaffectingincen-

tives, undertheguidanceofincentivetheory, there-
strictionofincentivemechanismandtheleadofentre-
preneurshipeducationideology, weapplymultiplein-
centivepatternstoestablishtheincentivemechanicof
practicaltrainingteachingservice.Figure1 showsthe
incentiveprocessinpracticaltrainingeducationwhich
isbasedonthescenarioofentrepreneurship.

Fig.1　Incentiveprocesscombinedwithentrepreneurship

Figure1 showsdoubleringeffectofincentivein
whichthetopringistheprocessoftheselvesof
students;thebottomringisimprovedprocessofteach-
ingincentive.Theykeepimprovingandgoestowin 
winatlastthroughtheevaluationoftarget, activityand
ability, andmaketheentrepreneurshipeducationasits
coreconcept.Atthesametime, incentivemodeisa
partofincentivemechanism, andistheconcreteprac-
ticalmodewhichisorganicallycombinedwithoneor
morekindsofincentivetheory, andwasprovedan
effectiveandappliedframeworkbypractice.

3　Incentivemodeonpractical
training

3.1　Multi-goalsmode
Undertheenvironmentofentrepreneurialenviron-

ment, thefirstconsiderationisgoalincentive.There-
sultsforasinglestandardincentivemechanism are
high-risk, sothediversitygoalshouldbeprovided.
Clarityofgoalsandmaintainlong-termdiversificationis
animportantpartofeffectiveincentive, soshouldpay
attentiontoanti-resistantcapabilityandemergingper-
formanceofgoals.Anti-resistantcapabilitycomesfrom
thedataanalysisandprocessing, itconcentrateonthe
goalthatthedisturbanceofdatadoesnotaffecttheva-
lidityoftheresults.Emergingperformancecomesfrom
complexsystems;itmeansindividual'ssimplemove-
mentrules.Systememergescomplexphenomenon, for
example:antssystem.

Extremethingscausedbyasinglegoalandpartial
lossleadtooverallabandon.Multi-goalsmodeisa
compositionofforcesmechanism whichmulti-object
vectorsformsgoals, showninfigure2.Althoughgoals
generatedeviationinexternalinterference, thereis
feelingofsuccessinacceptareas, thatiswin-win
mode.Eveniftheresultsdeviatedfromthetarget, the
riskcanalsobeacceptedmorecomfortably.

Fig.2　ConceptmodeofMulti-Goals

3.2　Skillscomplementarymode
Softwaredevelopmentteamneedsavarietyofbusi-

nessskills, includingmanagementskills, technical
skills.Thepioneertobesuccessful, exploringothers'
expertiseforgroupserviceisthemostimportantskills
inadditiontothestrongpersonalskill.Comprehensive
utilizingeveryone'sexpertiseisnotonlyconductiveto
theestablishmentandimplementationofavarietyofob-
jectivesandisalsoconductivetostimulatingpersonal
interestingandinitiative.Throughtheroleofcomple-
mentaryskills, thestudentscanfinditeasiertovalue
teamwork, canformacorrectviewoftheshortcomings
ofothers, andcancultivatetheirwillingnessandability
tocooperatewiththeteam, andcaneffectivelyavoid
viciouscompetitionofsinglegoal, whichwillhavea
mutualincentiveeffects.
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3.3　Occupationalhabitsassociatedwiththesuc-
cessfulmode
Althoughitishardtoimitateotherpersons' suc-

cess, wecanlearnthehabitofthesuccessfulman.
Andthesayingsays:Itisahabittobesuccess.Oneof
thekeycontentsoftherealeducationpracticeisthe
educationofgoodhabitofprofessionandthatofattitude
whicharealsothebasicqualityofeducationofstarting
thebusiness.Besides, thewayofeducationiscombi-
ningthemandthesuccess.Futhermore, thetheoryof
achievementisthefoundationofthispattern.
3.4　Self-motivationeducationmode

Self-motivationmeansthatthestudentsarouseand
encouragethemselvesbasedonscientificmethodand
self-cognition.Besidesitisadynamicandimproved
process.Onlyintheenvironmentofself-pursuing, self-
exploreandself-encouragementtheincentivecana-
rousetheactivenessandthefightingwillenduringly
andstablywithrealizingthegoal.Otherwiseallthein-
centiveswillbeineffective.

Suchkindofeducationmainlybasedonthetheory
ofself-efficiencyisateachingmethodwhichistoguide
thestudentstorealizeself-incentive.Self-efficacywas
theconceptionbroughtupbyBanduraA.in1997 who
concentratedontheinfluenceofcognitiononstudyand
behavioradjustment.Intheprocessofbehavioradjust-
mentself-efficacywasalsodeterminedbythefactorsof
environment, personalityandactivity, thecognitionac-
tivityofthepersonplayakeyrole.Andthechangeof
theself-efficacywasseenasthepsychologymotiverea-
sonwhichmakestheself-adjustmentpersistent

[ 5]
.Fur-

thermore, effectiveself-adjustmentandstudybasedon
thatthestudentshaveactiveproperlevelofself-effica-
cy.Thus, weshouldmakethestudentsrealize, esti-
mate, affirmativeandincentivethemselveswhichcan
accumulatespiritvalueinthepracticaltrainandinthe
society.
3.5　Enjoyworkmode

Pursuingthehappyishumannature.Confucius
alsosayshappinessisveryimportantinourstudies.

Happyeducationisakindofemotioneducation.The
purposeofhappyeducationistosupplystudentswith
cheerfulemotionalexperiencesbasedonwhichstudents
couldlearntobepersonandcopewithathing.Itisan
educationalideaotherthaneducationalstyle

[ 6]
.And

it, focusesoncherishinghumannatureaswellaspen-
etrationofhumannature, embodieshumanitiescon-
cern.Therefore, happyeducationisnotonlythecarrier
ofemotionalencouragementbutalsorelatedtoEmotion
QuotientEducationclosely.

4　Conclusions

Basedonthepracticeoftrainingteaching, we
haveexploredtheformationofincentivemechanismand
developedourincentivemodes.Moreover, ourprac-
ticeshavepresentedpreciousexperienceforinnovation
oftrainingteachinginsoftwareandforcultivationof
softwaretalents.Suchanattempttocombinetraining
teaching, entrepreneurshipeducationand incentive
mechanismwilldefinitelyinjectnewenergytosoftware
teachinginourschool.
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