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Incentive M odes on Software Practica] Tramnng
Educaton Usmg€ Enterprise s V€ws ™
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Abstrac:t NoNada}(j with the disjunction of the sofware equcation and the socia] need§ the stress on ohtaning enppynent s pe
can pg more and more rigorous A ccording © the present siuaton sofware practica] training should canpine with the en trepreneur
shiP educatiog to cutjvate the canprehensive talentsw ith Professpnal ski11§ innovative thinking and entrepreneurjal spirit In his Pa
pe,r we develpPed an incentive mechanisn of practica] traning ncorporated wit entrepreneushiP education ‘The incentive mechan jgn

summed up with five basic incentive majes mu h;goalsm(d9 skills (ﬂnpl(rn(ntaerodg se|fmotivation educaton modg occupa

tima] hahits associated wit the successfulmale and enpy woik mode
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1 Introducton

The softvare ndustry jncreasmn8ly Plays a more
and more nportant ole n the society Howeve,r the
classroom jnertja and the rapid deve ppment of fe soft
ware jndustty are necessarily leading o a cer@ain degree
of dsjunction of the graduates and the ©cpa] needs
Besdes the differences heween of technology skills and
the application of knowldge m enterprise§ the
sudents ajgo hck of mitiative and the P jritof explora
ton As the sjuatpn of the sofware ndusty abov’e
the non. trad itiona] teach n€methads n Ofware practy
ca] tran ng€ has hecame a connection of the theoretica]
knowledge and the socja] applicatpn

Practica] traning and entrePreneurshP education
share the same goa] and vaJue The concept of entre
preneurshiP educaton is different fram employment ed
ucation and is a]o different fran entrepreneurshjp!
The core of entrePreneursh P education s a kmd of ed
ucation whose hasg vajue orientaton is 10 foster Pio
neering spirit and pnovative spirit of students ©Mean
while 1t tkes te culgvation of students synthesized
qua [ities needed for enterprise as goal?

7 Research contents

21 hcentive mechangm and entrepreneursh P
educatpn

The ttan ng teach € is an extenspn oOf classoan

teaching Themechanigm of taning teaching is divid-
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sofware practica] train pg entreP reneurshP edu mt'plg ncentve mode
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ed nto three tpes
nign and functona] mechanisi?!

1evelmechan'prr71 foma| mecha
The icentyve
mechanisn helong€ng t© functiona]l mechanigm s the
Suarantee of realizng the opjectives of tramning teach
ng W e should build up the incentjve mechanism to a
ouse the enthusjasn of human resources Moreover we
could gugde herrmotvation and encourage their hehav.
jor so as 10 realize the finction of tranmng teaching
one of whose purposes is 10 cultivate knowled&e tafented
person Whatsmon; there are no huid hg of ncen
tivemechan'ﬂr} no successfully mpkmentaton of en
trepreneurshiP educatpn What the entrepreneursh p
edJucatpn has © do are to cultivate a kind of entrepre.
neurs spirits as we|| as the ahilites of acploring nno_
vatpn and decispnmaking

Based on the relatpnshiP of ncentive mechanisn
and entrePreneursh P educatia} we could conclude
that tainng teaching should be based on enemrise s
VieW§ and be the carrer of entrePreneursh P education
mplemen@ation And ncentive mechanism § the cata
[yst and binder for the mtegration of entrepreneurs P
educatpn and traming eaching
2 2 Man pcentive theorges

Thcen ive theory has ajready fomed a huge s
tm  conaining the plpwing wo categories?

(1) Content theory ofmotjvatpn [t hasmade an
exPlanation not hased on mutua] selected relationsh P
beween tai€et and hehavior hut on contents and struuc
ture of ndividual danands as wel] as the nterrelaton
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shiP beween hejr contents The fanous pcentive thea
ries of thiskind contaipn MaspwDemand Theoty The
ory X andy ’IWo_factor"[heoQ' etc

(2) Process Theory of Motivation [t demonstrates
a process n which individua] demands would pe tans
Ppmed nto pehavior © realjze the target hy mnteraction
and mutua] nfluence The fanous jncentive feories of
this category cmtair:l Expectation Theor}' Equal;ty
Theory (GoalSetting Theoty and so on

A lthough the chssification of jncentive theory will
be favor of the research on lheOI"ﬁ’S we should corre.
hte and canpPrehensivey apply tose theories n o Prac.
tice We shoull dB nto te mner relatpns of theories
and practicg utjlize those tHeories fom systanatic
Viewpoin,t but not gaihle of a satanent acually |ke
« theory {or theorys sake’,
2 3 The ncentyve process canpmned with entre.

pPreneursh P educatpn

Through the analysis of the factors affectng ncen
tive;s under the Sujdance of ijncentjve heor_’y he re
striction of pcentive mechanisn and he lead of entre.
preneurship education ideology we apply mujtiple n
centjve pPatterms 10 es@plish the mcentve mechanic of
practica] trapn n€ teaching service Figure| shows the
mneentjve process jn Practica] trajnjng educagon which
18 based on the scenarjo of entrepreneursh P
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Incentive process canhined w ith entrepreneurship

Figure 1 shows double ring effct of ncentve n
which the toP rng€ © the Process of the sepes of
sludem,s the bottan rng s mproved pProcess of teach
ng mcentive TheY keePp inproving and goes O W n
win at kst through the evaluaton oftalggt actvity a_nd
abiliry and make the entrepreneurship ejucatpn as its
core concePt At the same tirn§
part of ilcentivemechanissr} and 1S the concrete Prac.
ticalmade which is organjcally canpmned withy one or
more kinds of jncentve theory and was proved an
effective and applied framework by Practice

ncentive mode s a

3 Incentivemode on practica]
tramng

Multigoa mode
Under the enviyroomentof entrePreneurg] env {ron.

31

men’t te first consideration s goa] incentiV(_e The re
suls for a sp8f standard ncentjive mechanjsn are
high-risk  s0 the diversity goa] should be Provied
Clarity of oals andmajntain [ong tem dversification is
an inportant part of efective 'ncentiv§ SO should pay
attentpn 10 antiresistant capahility and emeiging per
formance of goals Antj resjstant capap {]ity canes fran
the data analyss and processing it concentrate on the
goa] that the dsturhance of data does not affect e va
ld ity of he results BEmemng perfomance canes fran
ocamp lex systen’s itmeans fdividual’s sinple move
ment rules Systan emerges canplex phen(menog for
examp 1(:3 ants systan

Extrane things caused by a singl goa] and Parta]
loss lead to overa]] ahandon Multigoals mode is a
canpositpn of Pprces mechan gn which multiopject
vecors foms goaLs shown n figurey A lhough goals
generate deviagon n extemal] interferencg there is
that 1S wiLwn
mode Even if the resu]ts deviated fran he targe’t the
risk can aJso he accepted more can forahly

feelng of success in accept areas
2

Target zone of risk
prevention

Result
Fig 2 (Conceptmode of MultiGoals

3 2 Skils complem entary mode

Software development team needs a variety of pusy
ness skills  includ ng management skills  echnijca]
skills The Pioneer 0 he successfuﬂ] exPloring others
expertise Pr group service is the most inportant skills
in addition 0 he stong personal ski]] CanPrehensiyve
utilizing€ every ones expergse is not only conductjve to
the estah isiment and mPlenentatpn of a variety of oh
jectives and is ajso conductive to stinulating persona]
interesting and nitiative Through the le of canple
mentary ski]k;‘ te students can {id it easjer 10 value
teamwoﬂ7< can pm a correct view of the shortoam ings
of other§ and can cultjvate feirwilling€ness and ahility
10 cooperate with the 1earr’1 and can effectvely avoy
vicious campetition of spgle goa] which will have a
mutua] jncentive effects
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(Occupatpna]habits assocjated wit the suc
cessfilmode

A lthough it s hard 10 mitate oher persons
cess we can leam the habit of he successfu] man
And the saying says It is a habit © be success (ne of
the key contents of the rea] education pPractice 18 the
educatpn of good habitof Profession and that of attitude
which are ajso the bpasic qual;ty of education of starting
the business Beside§ the way of education s canhyi
ning them and the success Futhemor’e the theory of
achjevement is the foundation of f, 8 patem
34 Se fmotiva tpn educaton mode

Selfmotvation means that the students arouse and
encourage heanselves hased on scentife method and
self cognition Besides it i$ a d¥nan ic and inproved
process Onl in the enviroomen t of sel£pursuing self
explore and self encoura8mment the pcentive can a
ouse the activeness and he fightin€ will endurngly
and stably with realizig he ga] (thewise a]l the in
centjvesw i|| be neffective

Such kind of educatin man [y hased on the theory
of self efficiency is a teachingmehaod which is 10 8uide
the students t0 realize self mcentive Self efficacy was
the concep tion proughtup by Bandura A 11997 Who
concentrated on the influence of cognition on study and
behavior adjusment In the Process of hehavior ad just
ment se|feffijcacy was also detem mned by the fctors of
envirormen} Personality and actiVit;’ te cognition ac.
tvity of the Person Play a key role And the change of
the self efficacy was seen as the Psycho]ogY motive rea_
Fur
effctive se]f adjasment and study pased on
that the students have actjve proper Jeve]| of self effica
cy Thu§ we should make the students IEEth?
affimative and mcentjve than sejves wh ch can
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suc.

son wh ch makes the selfadjusmen t Persisent’!
'helmm,e

esty
mag
accumuljate spirritvajue n the Practica] traijn and m the
soc ety
3.5 Enpyworkmode

Pumsung the happy $ human nature (Confucis
aJso says happijness i{s very inporeint jn our stud ies

Happy education is a kind of emotpn education The
purpose of happy education s © supply students wih
cheerfu] emnotional experijences hased on which students
oould leam 10 he person and cope with a thing It is an
educatpna] idea other than educationa] stylé® — And
it focuses on chershing hunan nature as wel] as pen
etration of human nature eanhodies humanites con
cem There{or’e happy educatpn ;snotonly the carrjer
of emotjona] encouragement hut ajso related to Fmotion
QuotientEducation cpsely

4 (Conclusjons

Based on the Practice of trapning teaching we
have explored the fomatpn of mcentjve mechanism and
devepped our mncentjve mode§ Moreove’r our prac.
tees have presend Precous experience Pr jnnovation
of tranng teachmng€ mn softvare and {or culgvaton of
softvare talents Such an attenpt 10 canbine trajning
teaching entrepreneurshiP education and pcentive
mechanijsm wi] definite]y inject new eneigy o sofware
teaching in our schoo|
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