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The Design and Realization of “Assessment System of Work
Performance and Law Enforcement in One Network”
in Public Security Organs of Guangdong Province

HE Guangping ,LI Huazhen ,LI Weiming
(The Public Security Department of Guangdong Province, Guangzhou 510050 , China)

Abstract: The “Assessment system of work performance and law execution in one network” in public se-
curity organs of Guangdong province was introduced. The system integrates the assessment of work per-
formance, the quality of law enforcement, supervision and inspection. It describes in details the system
design idea and system logical and functional architectures. Then, it presents the critical steps and key
technologies in system realization, such as the construction of the integrated assessment platform, the es-
tablishment of assessment index system and the configuration of assessment schemes. Finally, the statisti-
cal data in system deployment and application was listed, and revealed the wide application of the system
and the sound benefits the sysfem can provide.
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Table 1 Comparision of Application Mode between
Different Systems
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Fig. 1 System architecture
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Fig. 2 Logical structure of assessment system
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Fig. 3 Functional structure of assessment system
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Fig. 4 Layers of assessment platform
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Fig. 5 Demonstration of Data Extraction
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Table 2  Assessment Index of Work Performance
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Fig. 6 Assessment Index System Based on 4 Layers
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